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1. CHAIRMAN’S STATEMENT 
We at WINTA are pleased with the continued advances we see in Indigenous 
tourism through our international network. We hear about Indigenous groups 
around the globe who are making steady progress in learning about and 
developing community and nature-based tourism on their own terms. WINTA 
will provide technical support and guidance as needed to the members of 
the network. We continue efforts to push back the walls of Indigenous rights 
denial and social injustice. 
 
The World Indigenous Tourism Summit 2018 held in Aotearoa was a great 
success with participation from numerous Indigenous South Sea Islanders and 
other Indigenous groups from that region of the planet. Representatives from 

Indigenous groups in Taiwan and the Indigenous Ainu from Japan were actively present. We received 
outstanding leadership from New Zealand Maori Tourism in organizing and presenting the Summit. The 
Research Symposium held after the Summit was facilitated by Professor Linda Smith from the University of 
Waikato. 
 
WINTA has continued to build our internal capacity with volunteer agents in Europe and South America. 
Aurélie Debusschère in France and Jean-Philippe Le Moigne in Chile are highly competent, experienced and 
dedicated to supporting Indigenous tourism development. Corey Anderson, Content Strategist provides a 
top-notch web presence for WINTA. Other volunteer positions, including interns, are being added by the 
Executive Director to bolster WINTA’s capacity to better serve Indigenous communities with technical 
support, advocacy and communications. 
 
We commend the work of the members of WINTA’s Leadership Council. John Barrett, Yankila Sherpa, 
Lennart Pittja, Keith Henry, Frank Antoine and Neville Poelina demonstrate the best kind of leadership in 
their respective fields of Indigenous tourism. Lennart Pittja received Sweden’s prestigious Ecotourism 
Award of the Year for his Sapmi Nature Camp. He will be speaking at the Adventure Travel Summit in 
Sweden later this year.  
 
WINTA continues to advocate for the development and advancement of Indigenous tourism as a way to 
improve human rights and to invest in the future well-being of Indigenous communities, cultures and lands 
worldwide.  
 
Mitakuye Oyasin (We Are All Related) 
Ben Sherman, Oglala Lakota 
 

2. MANAGING DIRECTOR’S STATEMENT 
 From a management perspective, the first 5 years of its operation as a 
separate legal entity has required WINTA to further expand as a volunteer-
based organisation.  
WINTA’s efforts to raise funds from foundations to meet third-party costs has 
yet to produce results and WINTA has necessarily expanded it fundraising 
initiatives to include joint-funding partnership applications in collaboration 
with country-based organisations for in-country projects. 
 
The minor number of financial transactions undertaken in 2018/19 
significantly understates the collaborative project work undertaken by 
WINTA’s volunteer personnel in the practical implementation of the Larrakia 
Declaration.  

A feature of WINTA’s facilitation activities in 2018/19 has been the productivity of partnerships with in-
country-based organisations as compared with international tourism industry organisations. WINTA activities 
in Latin America and especially Chile have been particularly noteworthy.  
 
The expansion of WINTA’s Global Network into some 69 countries and the range of WINTA’s presentation to 
international Indigenous tourism conferences/events in Australia, Chile, Germany, New Zealand, Peru, 
Switzerland and USA added considerably to WINTA’s networking activities.  
The delivery of the World Indigenous Summit 2018 by NZ Maori Tourism and the subsequent advancement of 
planning by WINTA with WITS 2020 and WITS 2022 auger well for the future. 
 
Johnny Edmonds, Ngapuhi 
Manaaki te katoa – Respect all  
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3. WINTA STRATEGY STATEMENTS 

 
 

POSITIONING STATEMENT 
The global support network for Indigenous voices through tourism 

 
 
 
 
 
 

VISION 
Indigenous peoples contribute through tourism, to a world where people live in harmony with each 

other and the environment around them. 
 
 
 
 
 
 

MISSION 
To promote the survival, dignity and well-being of the Indigenous peoples of the world, by 

advancing Indigenous human rights through tourism consistent with the standards articulated by the 
United Nations Declaration on the Rights of Indigenous Peoples. 

 
 
 
 
 
 

CORPORATE ORGANISATIONAL VALUES 
WINTA’s operations are based on: 

• Universal Indigenous Values 
including kinship, 
reciprocity and respect: 

• Sustainable partnerships 
based on mutually 
beneficial relationships; 

• Shared information and 
experiences that lead to 
informed decisions and 
empowerment. 

 
 
 
 
 

OBJECTIVES 

• To advocate in support of 
Indigenous peoples wishing 
to develop responses to 
issues and opportunities 
arising from existing and 
proposed tourism 
developments and trends 
of global interest;  

 

• To facilitate relationships 
between Indigenous and 
non-Indigenous peoples to 
realize global social, 
environmental and 
economic opportunities 
through Indigenous 
people’s participation in 
tourism; 

 

• To foster networking 
opportunities for 
Indigenous and non-
Indigenous peoples to share 
information and 
experiences on 
international opportunities 
and issues for Indigenous 
peoples in tourism. 
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4. PERFORMANCE AT A GLANCE 
 
Advocacy Outcomes and Outputs 
In implementing its Advocacy objectives WINTA has further reinforced its role as the global umbrella 
organization for tourism-related Indigenous issues and opportunities WINTA and has: 
 

• Maintained a Leader Council with mixed gender representation 

• Expanded Leadership Council meetings to include secretariat personnel 

• Successfully transitioned volunteer personnel responsible for the role of online content strategist 

• Maintained a volunteer in the role of Europe Agent 

• Deployed additional volunteers for philanthropy development coordinator and for Latin America Agent 
roles 

• Commenced the process for recruitment of University graduates seeking internships 

• Expanded WINTA’s database of Indigenous tourism organisations & leaders, Indigenous researchers and 
government officials 

• Completed due diligence reports for Argentina, Peru & British Guyana 

• Made significant progress developing WINTA’s Indigenous Tourism Engagement Framework, to assist 
industry stakeholders’ engagement with Indigenous communities 

• Commenced collaboration with University of Lapland & other parties in the delivery of the Arctisen 
Research Project Culturally Sensitive Tourism in the Arctic 

 
• Promoted the Larrakia Declaration - for use by Indigenous tourism operators; in inter-nation Indigenous 

Tourism Research Projects; during stakeholder meetings in Chile, Peru & Argentina; in guest university 
lectures; in Indigenous tourism leaders forums; at international conferences; in EMRIP side event in 
Geneva & during the Arctisen research project.  

• Continued to advocate implementation of the 2030 SDGs to recognise impact of tourism on Indigenous 
Peoples; 

 
 
 

• Promoted Indigenous People & the Travel Industry: 
Global Guidelines to Good Practice 

• Distributed a significant number of case studies of 
Indigenous and tourism engagement to WINTA’s Global 
Network  
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Facilitation Outcomes and Outputs 
 
In facilitating relationships between Indigenous and non-Indigenous peoples, WINTA has provided 
Indigenous peoples with their own collective voice and ability to engage with global tourism industry 
organisations based on mutual respect and has: 
 

• Partnered with Fundación Travolution and 
advised government on the Design of a 
Roadmap for the development of Indigenous 
tourism in Chile 

• Partnered with Travolution.org, the Global 
Community-based Tourism Network SpA, to 
provide travellers on selected Travolution tours 
with the opportunity to contribute funds for 
deployment by WINTA in support of Indigenous 
tourism development in South America 

 
 

• Entered into a MOU with Fundación CODESPA to collaborate in community-based 
tourism projects sought by Indigenous communities seeking empowerment through 
tourism 

 
 
 

• Supported the Guyana Tourism Authority in their design of a Community-Owned 
& Led Tourism Framework 

 

• Entered into an MOU with the Ma'u Henua Community in Rapanui. 
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Networking 
In fostering networking opportunities for Indigenous and non-Indigenous peoples to share information 
and experiences WINTA: 
 

• Maintained a Global WINTA Network of stakeholders and 
expanded the network to some 69 countries;  

• Distributed online E-news to highlight international Indigenous 
tourism developments 

• Maintained social media channels to support the ongoing 
dialogue and sharing of information on responsible development 
of indigenous tourism 

• Facilitated delivery of a forum for Indigenous tourism leaders in 
Chile who promulgated the “Mallolafken Declaration” 

• Participated in the V International Colloquium "Tourism, Indigenous Peoples, Traditional and Afro-
descendant Communities (V CTurTI): Indigenous Rights, Territory and Development in Tourism 
Contexts". Villarrica, Chile. 

• Presented at the University of Colorado Law School Conference on Implementing the UN Declaration of 
the Rights of Indigenous Peoples.15-16 March 2019 

• Completed an intensive consultative with government & Indigenous tourism stakeholders Chile, Peru & 
Argentina 

• Presented at the Community-based Tourism Encounter in Moyomamba, Peru. 
 
 

• Presented to the Australian Indigenous Tourism 
Conference in Lorne Victoria. 30th October – 2nd November. 
Theme: Entrepreneurship from Little Things Big Things Grow.  

 

• Moderated the First Indigenous Tourism Seminar at ITB 
Berlin. "The Art of Engaging and Sustaining Indigenous 
Authentic Experiences". 

 

• Presented at the Institute for Cultural Diplomacy 
Seminar on “Promoting Global Peace by Strengthening 
Intercultural Relations” Berlin Germany (8 March 2019) 

 

• Participated in the 11th EMRIP Session 9-13 July 2018, in 
Geneva and also delivered a side event on Indigenous 
Rights in Tourism. 

 

• Participated in two weeks of the United Nations 
Permanent Forum on Indigenous Issues in New York City 

 

• Presented 
to the Tourism 4 
SDGs Conference 
2019. 24-25 
January 2019. 
Massey University, 
Auckland NZ 

 
 

• Advanced planning with WITS 2020 and WITS 2022 
 
 
Responded to various other requests for advice from organisations wishing to connect with Indigenous 
tourism.  
Perhaps the most significant networking activity was the partnership with the NZ Maori Tourism Society 
which enabled the delivery of the World Indigenous Tourism Summit 2018 in April 2018 at Waitangi New 
Zealand.  
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THE FEATURE INTERNATIONAL INDIGENOUS TOURISM EVENT IN 2018 

Thanks to the enormous effort that NZ Māori Tourism put into hosting the WITS 2018 in April 2018, WINTA 
considered that WITS 2018 was the feature international Indigenous Tourism Event in 2018. 
 

 
Dale Stephens, Chairperson, NZ Māori Tourism had some post Summit observations to 
share about the event. 
 
“NZ Māori Tourism welcomed many of our Indigenous whanau (family) at the World 
Indigenous Tourism Summit we co-hosted with World Indigenous Tourism Alliance 
(WINTA) in the Bay of Islands in April 2018”.  
 
 

 
Norbu Tenzing and Heather Rae were our keynote speakers, and their presentations provoked discussions 
that are still reverberating today”.  
 
More than a year following the Summit and accompanying Research 
Symposium, we continue to receive messages on the Summit and 
how it has fostered new thinking, strengthened relationships, 
forged the way for new partnerships and ideas to come to fruition, 
and has set a high mark for future tourism conferences not only in 
New Zealand, but worldwide. We made a concerted effort to not 
only showcase New Zealand, but to focus on the Taitokerau region 
and Māori through every aspect of the event – from the food, 
transport, entertainment, audio visuals, famils, design – Māori 
were involved intimately in every part of the Summit and Research 
Symposium.  
 
 

 
NZ Māori Tourism were conscious that we 
didn’t want this to be a typical conference. By 
having the majority of delegates stay on site 
to enable relationships to form in and around 
the set conference programme, and providing 
unique conference experiences (including an 
outdoor film evening complete with beanbags 
and blankets!), and the opportunity to engage 
in local Māori tourism, we know we succeeded 
in our goal.  
 
A huge thank you to the many Māori and 
international indigenous tourism experiences 
that attended and supported the Summit and 
Research Symposium – we look forward to 
seeing you in Perth in 2020!  
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5. REGULATORY FRAMEWORK 
The regulatory framework for the corporate governance and management of 
WINTA is provided by both the WINTA Constitution and NZ legislation. 
 
The WINTA Constitution was adopted on 30 May 2014 by special resolution of 
shareholders, pursuant to section 32 Companies Act 1993. The Constitution shares 
responsibility for the corporate governance and management of WINTA between 
the Leadership Council and the Director. 
 
 

 
 
6. GOVERNANCE 
Leadership Council  

• Role 
Schedule 1 of the Constitution places responsibility on the Leadership Council to set the strategic direction 
of WINTA and approve the annual plan/budget and adopt policies to guide the operation of WINTA. 

• Operating Policy 
The operating policy adopted by the Leadership Council in 2014/15 remained in force in 2018/19. 
 

• Composition/Appointees 
Clause 1.1.1.a of the Constitution provides that each shareholder may appoint one person to the Leadership 
Council and may subsequently remove that person and appoint another person to the Leadership Council.  
The shareholder appointees for 2018/19 were: 
- Mr John Barrett appointed by the NZ Maori Tourism Society; 

- Ms Brenda Baptiste retired and Mr Frank Antoine was subsequently appointed by the Indigenous 
Tourism Association British Columbia. 

- Mr Lennart Pittja appointed by Vägvisaren-samiska upplevelser; 

- Mr Neville Poelina appointed by the WAITOC Association Inc; 

- Mr Ben Sherman, appointed by the Native Tourism Alliance; 
- Ms Yankila Sherpa appointed by the Trans Himalayan Environment Livelihood Program; 

- Mr Keith Henry, Chairman/CEO Aboriginal Tourism Association of Canada co-opted by the appointed 
Leadership Councillors.  

 

• Selection/Role of Chairman 
Leadership Council corporate policy 1.2.3 provides that the shareholder appointees shall elect one of the 
shareholder appointees as Council Chairperson and once elected, that person shall hold that office until he 
or she dies or resigns or is no longer a shareholder appointee or the majority of shareholder appointees 
elect a chairperson in his or her place. 
The shareholder appointees elected Mr Ben Sherman to chairman of the Leadership Council on 7 August 
2014 and his tenure as Chairman remained unchanged during 2018/19. 

• Diversity 
All councillors have a background in Indigenous tourism and bring first-hand experiences from Asia, 
Australia, Europe, North America and Oceania. At present the only continents still not participating on the 
Council are Africa and South America. 
The gender balance changed during 2018/19 and comprised of 1 woman and 6 men at year end. 

• Council Meetings 
All Leadership Council meetings were conducted via skype and were held on: 

- 25 May 2018  
- 22 June 2018 
- 24 August 2018 
- 23 November 2018 
- 22 February 2019 
- 23 March 2019 
These meetings proceeded as Council discussion sessions and no specific issues required decision by a 
quorum. 
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The Director prepared and distributed the agendas in advance of all Council meetings. The Director also 
prepared/distributed meeting notes following the Council discussion sessions.  
 

• Council Performance 
As required by the constitution, the Leadership Council approved WINTA’s 2018/19 annual plan/statement 
of intent. Council also retained its established Strategy Statements (positioning, vision, mission, corporate 
values, objectives) and its established operating policies without change.  
 
Individual Councillors who carried out additional tasks for WINTA included: 

• Chairman Ben Sherman who 
o Participated on the Joint WINTA-NZMT Management Team for the World Indigenous Tourism 

Summit 2018 
o Presented to the World Indigenous Tourism Summit 2018 in Waitangi NZ (15-18 April 2018) 
o Participated in the World Indigenous Tourism Research Symposium 2018 in Hopuhopu NZ (18-19 

April 2018) 
o Participated in the 11th Session of EMRIP in Geneva Switzerland (9-13 July 2018) 
o Participated in the UN Institute of Training & Research (UNITAR) Training Programme in Geneva 

Switzerland (July 2018) 
o Participated on the Joint WINTA-WAITOC Management Team for the World Indigenous Tourism 

Summit 2020 
o Presented to the ITB Indigenous Tourism Seminar - The Art of Engaging & Sustaining Indigenous 

Tourism Experiences in Berlin Germany (6 March 2019) 
o Presented at the Institute for Cultural Diplomacy Seminar on “Promoting Global Peace by 

Strengthening Intercultural Relations” Berlin Germany (8 March 2019) 
o Presented at the University of Colorado Law School Conference on Implementing the UN 

Declaration on the Rights of Indigenous Peoples in the United States (15-16 March 2019)  

• Councillor John Barrett who  
o Participated on the Joint WINTA-NZMT Management Team for the World Indigenous Tourism 

Summit 2018 
o Participated in the World Indigenous Tourism Summit 2018 in Waitangi NZ (15-18 April 2018) 
o Participated in the World Indigenous Tourism Research Symposium 2018 in Hopuhopu NZ (18-19 

April 2018) 
o Presented to the ITB Indigenous Tourism Seminar - The Art of Engaging & Sustaining Indigenous 

Tourism Experiences in Berlin Germany (6 March 2019) 
o Presented at the Institute for Cultural Diplomacy Seminar on “Promoting Global Peace by 

Strengthening Intercultural Relations” Berlin Germany (8 March 2019) 

• Councillors Neville Poelina  
o Participated in the World Indigenous Tourism Summit 2018 in Waitangi NZ (15-18 April 2018) 

• Councillor Frank Antoine 
o Presented to the ITB Indigenous Tourism Seminar - The Art of Engaging & Sustaining Indigenous 

Tourism Experiences in Berlin Germany (6 March 2019) 
o Presented at the Institute for Cultural Diplomacy Seminar on “Promoting Global Peace by 

Strengthening Intercultural Relations” Berlin Germany (8 March 2019) 
 

• Council Remuneration 
Chairman Ben Sherman was reimbursed for travel expenses associated with attending the ITB 2019 in Berlin 
(March 2019). 

• Interest in transactions 
Council policy requires that all councillors comply with the intent of Clause 21 of the WINTA constitution 
and Section 139-144 Companies Act 1993 which prescribe the restrictions that apply to self-interest 
transactions. All meeting agendas enabled councillors to disclose an interest in any agenda 
item/transaction and the recording of those interests in a WINTA interests register. 
No self-interests in transactions were declared by Councillors or recorded in the interests’ register. 
 
Committees 
No Council committees were formed by the Leadership Council. 
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7. SECRETARIAT 
Managing Director 

• Role 
Schedule 1 of the WINTA constitution requires the Director to manage, direct and supervise the 
management of the business and affairs of the company, in accordance with the strategic plan, the annual 
plan and budget, and the operating policies for the company as approved by the Leadership Council. 
In addition, the Director is obligated to meet minimum compliance requirements set out in the Companies 
Act 1993. These obligations include acting in good faith and in best interests of the company, avoiding 
reckless trading and entering into obligations that cannot be met. Any breach of these obligations 
constitutes an offence under the Companies Act 1993. 
 

• Remuneration 
No remuneration was paid to the Managing Director. 
The role of Managing Director was undertaken by Mr Johnny Edmonds who also met all costs incurred in 
fulfilling the role of Director. 
 
Operating Team 
In addition to the Managing Director, the operating team/secretariat included volunteers:  
 
  

Ms Aurélie Debusschère, France, who was appointed 
WINTA Europe Agent 

 

Mr Jean-Philippe Le Moigne, Chile, who was 
appointed WINTA Latin America Agent 

 
 
  

Mr Corey Anderson, Canada, who was appointed 
Online Content Strategist  

Mr Paul Edward Montgomery Ramirez, UK, who was 
appointed Philanthropy Development Coordinator 
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8. ANNUAL SHAREHOLDERS’ MEETING & AUDITORS 
The only annual business matter that required the WINTA Shareholders to vote on in 2018 was the 
non/appointment of an auditor for 2018/19.  
A meeting of Shareholders was deemed not necessary and instead all Shareholders agreed unanimously by 
circular email under Section 196 (2) NZ Financial Reporting Act 1993, “To not appoint an auditor for 
2018/19”.  
 
 

9. SHAREHOLDER INFORMATION 
Current Shareholders 
WINTA has 600 ordinary shares, which are held equally by  

• Aboriginal Tourism Association British Columbia, #600 – 100, Park Royal West Vancouver, BC V7T1A2 
Canada. 

• Native Tourism Alliance, 1744 Garfield, #101, Louisville, Colorado 80027 USA. 

• New Zealand Maori Tourism Society, Level 1, 1 Walton Leigh Ave (East Entrance), Porirua 5022 

• Trans Himalayan Environment Livelihood Program. Kathmandu, Nepal.  

• Vägvisaren-samiska upplevelser, Fjällnäsgränd 15c, S-982 39 Gällivare Sweden. 

• WAITOC Association Incorporated, Suite 52, 102 Railway Parade West Perth, Western Australia 6005, 
Australia. 

 
Founding Shareholders 
 
 

 
 
 
 
 

 
 
 

 
 
 
Dividend Policy 
Part 2 Special Provisions of the WINTA constitution provides that the Company shares shall not confer on 
shareholders entitlement to payment of dividends, or preferential rights to distributions of capital or 
income, or rights to transmit or transfer shares to other than the company, or pre-emptive rights to new 
shares. 
Furthermore, Company shares may only be transferred to corporate entities that subscribe to the charitable 
purpose of the company. 
 

  

http://www.aboriginalbc.com/corporate/
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10. OPERATING TRENDS 
 
10.1 ADVOCACY Related Trends 
 

• A minor number of financial transactions were undertaken in 2018/19 significantly understates the 
collaborative project work undertaken by WINTA’s volunteer personnel. 

• The WINTA constitutional provisions for WINTA Shareholdings and Leadership Council membership 
proved adequate for 2018/19 but consideration still needs to be given to involving Indigenous 
Leadership from the African and South American continents and increasing women participation. 

• The number of scheduled skype meetings of the Leadership Council exceeded the minimum 
requirements under the constitution; however, all meetings were conducted as discussions 
opportunities by the few participating Councillors during each meeting. 

• The core workforce of volunteers was further expanded with the establishment & appointment to the 
new volunteer positions of WINTA Latin America Agent and philanthropy development coordinator;  

• The Larrakia Declaration remained central to WINTA’s advocacy activities but requires more emphasis 
on its practical implementation by Indigenous tourism industry stakeholders.  

• A principal issue that has continued to elude WINTA was securing funds to meet third-party costs. 
WINTA submitted a few applications to international foundations which were unsuccessful 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The coverage of the global WINTA Network expanded from 61 to 69 countries.  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Most Network participants reside in North America, Oceania, Latin America and Asia 
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NORTH, 2
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10.2 FACILITATION Related Trends 

• A feature of WINTA’s facilitation activities in 2018/19 has been the productivity of partnerships with in-
country-based organisations as compared with international tourism industry organisations;  

• WINTA continued its focus on the delivery of projects in South America through partnership 
arrangements with Travolution and with government; 

• WINTA retained its partnership MOUs with international tourism industry associations, ATTA, ITAC, PATA 
and TEFI but little collaborative initiatives eventuated during 2018/19; 

• One new MOU was entered into with the international Fundación CODESPA to collaborate in community-
based tourism projects sought by Indigenous communities seeking empowerment through tourism 

• WINTA continued with joint-funding partnership applications in development with country-based 
organisations in Finland, Nepal and Papua New Guinea; 

• WINTA facilitated other requests it received from government and industry organisations for assistance 
related to their engagement with Indigenous tourism. 

 
 
  10.3 NETWORKING Related Trends 

• Expanded the Global WINTA Network of stakeholders to some 69 countries;  

• Maintained the distribution of online E-news to an average of 2 per month; 

• Continued Facebook as WINTA’s principal social media networking 

• Commenced active participation in UN Indigenous people’s forums in New York & Geneva 

• Contributed to a range of international Indigenous tourism-related conferences/events in Australia, 
Chile, Germany, New Zealand, Peru, Switzerland and USA.  

• Co-championed Indigenous tourism leaders’ meetings in Chile 

• Completed intensive in-country consultation with government & Indigenous tourism stakeholders Chile, 
Peru & Argentina 

• Collaborated with NZMT in the delivery of the World Indigenous Summit 2018 

• Advanced planning with WITS 2020 and WITS 2022 
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11. CORPORATE DIRECTORY 
 
Registered Office 

Care of Wellington Income Tax Consultants Limited 

1st Floor 7 Woodward Street,  

Wellington, 6011 

New Zealand 

 
 
Mailing address 

1 Manapouri Lane, 

Aotea,  

Porirua, 5024,  

New Zealand  

 
 
Websites 
www.winta.org   
 
 
Banking 
Bank: ANZ 
Branch: Porirua, New Zealand 
 
 
Legal Services 
Member of Trustlaw 
 
Auditor 
Nil appointed to date. 
 
Appointed Leadership Councillors 

- Ben Sherman (Chairman)   sherman1491@gmail.com  United States 

- John Barrett (Councillor)   john.barrett@xtra.co.nz  New Zealand 
- Lennart Pittja (Councillor)   lennart.pittja@biegga.com   Sweden 

- Yankila Sherpa (Councillor)   yshslt@gmail.com    Nepal 

- Neville Poelina (Councillor)     nev@uptuyu.com.au   Australia 

- Frank Antoine (Councillor)  frank@moccasintrails.com   Canada 
 
Co-opted Leadership Councillors 

- Keith Henry (Councillor)   k.henry@aboriginalcanada.ca   Canada 
 
 
Managing Director/Company Secretary 
- Johnny Edmonds,    secretariat@winta.org ,  New Zealand 
  

http://www.winta.org/
mailto:sherman1491@gmail.com
mailto:john.barrett@xtra.co.nz
mailto:lennart.pittja@biegga.com
mailto:yshslt@gmail.com
mailto:nev@uptuyu.com.au
mailto:frank@moccasintrails.com
mailto:k.henry@aboriginalcanada.ca
mailto:secretariat@winta.org


16 
 

WINTA LEADERSHIP COUNCIL 
 

 

 
 
BEN SHERMAN (USA) 

 

 
 
JOHN BARRETT (NEW ZEALAND) 

 

 
 
YANKILA SHERPA (NEPAL) 

 

 
 
LENNART PITTJA (SWEDEN) 

 

 
 
NEVILLE POELINA (AUSTRALIA) 

 

 
 
 
FRANK ANTOINE (CANADA) 

 

 
 
 
KEITH HENRY (CANADA) 

 

mailto:sherman1491@gmail.com
mailto:john.barrett@xtra.co.nz
mailto:yshslt@gmail.com
mailto:lennart.pittja@biegga.com
mailto:%20nev@uptuyu.com.au
mailto:frank@moccasintrails.com
mailto:k.henry@aboriginalcanada.ca
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12. ECONOMIC PERFORMANCE 
 
12.1 Overview 
 
A minor number of financial transactions were undertaken by WINTA in delivering the annual plan as most 
outputs were provided through volunteer and partnership support during 2018/19. 
 
WINTA did manage to generate limited revenue through the provision of consultancy service to Fundacion 
Travolution for development projects in support of Indigenous tourism in Chile.  
 
However, the estimated value of the pro bono services, & partnership support provided to WINTA’s 
operational activities again exceeded NZ $300,000. 
 
The single activity having the greatest value impact was the World Indigenous Tourism Summit 2018 
delivered and sponsored by partner NZ Maori Tourism Society. 
 
Other stakeholders providing pro-bono services or in-kind support included: 

• Aurélie Debusschère - France 

• Corey Anderson Consulting – Canada 

• Irimana Enterprises Ltd – New Zealand 

• JP Le Moigne Consulting - Chile 

• Native Immersion - Switzerland 

• Paul Edward Montgomery Ramirez - UK 

• Travolution.org – Chile 

• Trustlaw – UK 

• WAITOC Association - Australia 
 
WINTA lodged funding applications without success. 
WINTA also supported funding applications made by other in-country organisations for project funding to 
support national Indigenous tourism. These applications were successful in their funding bids. 
 
 

 


